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Forward-Looking Statements

Certain statements in this document, other than statements of historical fact, are forward-looking statements based on certain assumptions and re lect 
the Corporation’s current expectations, or with respect to disclosure regarding the Corporation’s public subsidiaries, re lects such subsidiaries’ disclosed 
current expectations. Forward-looking statements are provided for the purposes of assisting the reader in understanding the Corporation’s inancial 
performance, inancial position and cash lows as at and for the periods ended on certain dates and to present information about management’s 
current expectations and plans relating to the future and the reader is cautioned that such statements may not be appropriate for other purposes. 
These statements may include, without limitation, statements regarding the operations, business, inancial condition, expected inancial results, 
performance, prospects, opportunities, priorities, targets, goals, ongoing objectives, strategies and outlook of the Corporation and its subsidiaries, as 
well as the outlook for North American and international economies for the current iscal year and subsequent periods. Forward-looking statements 
include statements that are predictive in nature, depend upon or refer to future events or conditions, or include words such as “expects”, “anticipates”, 
“plans”, “believes”, “estimates”, “seeks”, “intends”, “targets”, “projects”, “forecasts” or negative versions thereof and other similar expressions, or future 
or conditional verbs such as “may”, “will”, “should”, “would” and “could”.

By its nature, this information is subject to inherent risks and uncertainties that may be general or speci ic and which give rise to the possibility that 
expectations, forecasts, predictions, projections or conclusions will not prove to be accurate, that assumptions may not be correct and that objectives, 
strategic goals and priorities will not be achieved. A variety of factors, many of which are beyond the Corporation’s and its subsidiaries’ control, affect 
the operations, performance and results of the Corporation and its subsidiaries and their businesses, and could cause actual results to differ materially 
from current expectations of estimated or anticipated events or results. These factors include, but are not limited to: the impact or unanticipated impact 
of general economic, political and market factors in North America and internationally, interest and foreign exchange rates, global equity and capital 
markets, management of market liquidity and funding risks, changes in accounting policies and methods used to report inancial condition (including 
uncertainties associated with critical accounting assumptions and estimates), the effect of applying future accounting changes, business competition, 
operational and reputational risks, technological change, changes in government regulation and legislation, changes in tax laws, unexpected judicial 
or regulatory proceedings, catastrophic events, the Corporation’s and its subsidiaries’ ability to complete strategic transactions, integrate acquisitions 
and implement other growth strategies, and the Corporation’s and its subsidiaries’ success in anticipating and managing the foregoing factors. 

The reader is cautioned to consider these and other factors, uncertainties and potential events carefully and not to put undue reliance on forward-
looking statements. Information contained in forward-looking statements is based upon certain material assumptions that were applied in drawing 
a conclusion or making a forecast or projection, including management’s perceptions of historical trends, current conditions and expected future 
developments, as well as other considerations that are believed to be appropriate in the circumstances, including that the foregoing list of factors, 
collectively, are not expected to have a material impact on the Corporation and its subsidiaries. While the Corporation considers these assumptions to 
be reasonable based on information currently available to management, they may prove to be incorrect.

Other than as speci ically required by applicable Canadian law, the Corporation undertakes no obligation to update any forward-looking statement to 
re lect events or circumstances after the date on which such statement is made, or to re lect the occurrence of unanticipated events, whether as a result 
of new information, future events or results, or otherwise.

Additional information about the risks and uncertainties of the Corporation’s business and material factors or assumptions on which information 
contained in forward-looking statements is based is provided in its disclosure materials, including this MD&A and its Annual Information Form iled 
with the securities regulatory authorities in Canada and available at www.sedar.com. 

Non-IFRS Financial Measures

In analyzing the inancial results of the Corporation and consistent with the presentation in previous years, net earnings are subdivided into the 
following components:

• operating earnings attributable to participating shareholders; and

• other items or non-operating earnings, which include the after-tax impact of any item that management considers to be of a non-recurring nature 
or that could make the period-over-period comparison of results from operations less meaningful, and also include the Corporation’s share of any 
such item presented in a comparable manner by its subsidiaries.

Management has used these inancial measures for many years in its presentation and analysis of the inancial performance of Power Corporation, and 
believes that they provide additional meaningful information to readers in their analysis of the results of the Corporation.

Operating earnings attributable to participating shareholders and operating earnings per share are non-IFRS inancial measures that do not have 
a standard meaning and may not be comparable to similar measures used by other entities.
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CHAIRMAN’S ADDRESS TO THE 
ANNUAL MEETING OF SHAREHOLDERS

P O W E R  C O R P O R A T I O N  O F  C A N A D A

M a y  ,  

At past annual meetings, I have addressed shareholders on a number of topics relevant to the way in which we 
select and manage our investments. This has included our view on effective corporate governance, our belief that 
trust must underline all of our business activities, and the assertion that we pursue a long-term investment strategy 
as the most effective means of achieving stability and sustainable returns, while acting as a responsible and active 
corporate citizen.

The strong core values and prudent investment strategy, which together have formed the cornerstone of our model 
for many years, have allowed us to pass through the crucible of the  inancial crisis and its aftermath in a 
solid position. Continued adherence to these same values, and to this same prudent investment strategy, will be 
fundamental to our efforts to maintain superior performance in the future. 

The concept of acting as an “owner” is central to our investment strategy. It is the mindset of an owner that we 
adopt when seeking to guide and strengthen the companies in which we have interests. Ownership equates to 
long-term stewardship. Owners see their roles as permanent — not transitory — and their sense of commitment 
and responsibility is only heightened during dif icult times. 

In my brief remarks to you today, I would like to discuss another element of our investment strategy — Corporate 
Social Responsibility, or CSR. 

Our belief in responsible management has long in luenced our investment and management decisions. It has drawn 
us to invest in companies that have sustainable business models. It has drawn us to investments in inancial services 
and insurance companies because they promote personal inancial security and well-being. It has drawn us to 
investments in industrial companies that place great emphasis on developing responsible products.

Responsible management has led us to be good corporate citizens, to be considerate of the environment, to support 
our communities, and above all else, to behave ethically and with integrity.

As such, responsible management has long been an intrinsic corporate value at our company and remains today 
a guiding principle that we believe is essential to long-term pro itability and value creation. Because we do act as 
owners, we seek to protect the integrity and reputation of our franchise and its capital position.  

Companies that manage responsibly are predisposed to investing in innovative, bene icial products and services 
for customers. Such products and services create better returns through greater customer satisfaction and repeat 
business. A long-term investment view demands complementary strategies to create a loyal, sustained customer base.

My point is that CSR, as embodied in the spirit of responsible management, has been a mainstay of our underlying 
investment philosophy during the history of the company. When you are in the business of trust, there is simply no 
other way but to act responsibly at all times. 

Let me offer an example. In , when we made our successful acquisition of London Life, there were concerns 
within the London, Ontario community that we would cut jobs, cease certain local operations and move them 
to Winnipeg or Toronto. In fact, while there was some initial downsizing, we stayed true to our commitments to 
the local community in the long term. We kept the London Life brand and maintained the headquarters for our 
Individual Life business in London. Today, the number of employees at London Life is signi icantly higher than at 
the time we acquired the company. Employment increased because of the overall growth of the business and the 
contribution of our team in London.
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Notably, in March of this year, London Life was named a Corporate Icon of the City of London, as voted on by the 
 members of the London Chamber of Commerce Board of Directors. In giving the award, the Board noted that 

with ,  employees, London Life is one of the city’s largest private-sector employers.

We invested in London Life because we had a long-term perspective and it represented excellent inancial potential. 
London Life was managed in a responsible fashion, which was consistent with Power Corporation’s investment 
philosophy. And subsequently, we acted as active owners, enhancing the brand, broadening the product array, 
strengthening the inancial services teams and managing for long-term, sustainable growth.

I also mentioned London Life because it serves as an excellent example of a company that supports the communities 
in which it operates.

Support of local communities is an important role for socially responsible companies. 

In addition to the contributions our group companies make in the communities in which they are active, Power 
Corporation and Power Financial, headquartered here in Montréal, make community investments throughout 
Québec and across Canada. In certain circumstances, such as the Asian tsunamis or the earthquake in Haiti, these 
investments are also made internationally.

These community investments focus on health, education, arts and culture, community development and 
the environment.

We make these community investments because we have a strong belief in the power of the voluntary sector, working 
in partnership with governments and business, to build a better society with better opportunities for all Canadians.

Just as we value business entrepreneurship we also value the vibrant entrepreneurship which is so prevalent 
throughout the voluntary sector.

When we contribute to hospitals or medical research, we are investing in health entrepreneurs; when we 
contribute to universities, we are investing in educational entrepreneurs; when we contribute to theatres and 
musical organizations, we are investing in artistic entrepreneurs; when we contribute to Centraide or any number 
of community organizations to help the less-advantaged, we are investing in social entrepreneurs; and when we 
contribute to organizations committed to preserving our wilderness or the quality of the water supply, we are 
investing in environmental entrepreneurs.

These entrepreneurs are dedicated and professional. Their commitment is a vital part of our society and adds to 
its richness in the best sense of the word. We are proud to play our part.

We make these investments in the form of donations but also realize that this alone is not enough. We support the 
involvement of all our employees and senior management teams when they volunteer their time to a cause of their 
choosing. Our skilled professionals have much to offer to their communities, helping them grow and prosper. We 
encourage them in their willingness to serve.

In some instances, the charities we support leverage our initial donations to gain greater visibility for their cause 
and to encourage other donors to come on board. This effectively increases the impact of our contributions.

Power Corporation and the IGM Financial and Great-West companies have been members of the Imagine charitable 
giving program for many years. We are proud to note that our community investments have resulted in Power 
consistently exceeding the Imagine minimum donations guideline of one per cent of pre-tax domestic pro it. Over 
the years, Power has generously contributed to more than  organizations in Canada.
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At Power, we believe that such hallmarks of responsible management must not only be done but must also be 
properly communicated to, and understood by, our stakeholders. We are actively involved in the communities where 
we are established and we take this role very seriously. We feel it is now necessary for us to better articulate our 
progress on the corporate social responsibility front, and we plan to achieve this through an ongoing dialogue with 
our investors and other stakeholders.

And we further that process with you today.

We are working closely with many of our group companies on strategic issues that relate to corporate social 
responsibility. Our work in this area has become a powerful forum for the sharing of best practices within the group 
as we strive to learn from one another through the numerous initiatives under way.

For example, the various entities which operate under the Great-West Lifeco and IGM Financial umbrellas support 
a remarkable array of initiatives, including socially responsible investment products, community-based programs 
and environmental management activities. 

Within our European portfolio, group companies such as Imerys and Lafarge have implemented various sustainability 
programs that are industry- and world-leading in their scope and impact.

At our headquarters located here in Montréal, and even though our environmental impact is minimal given the 
nature of our business as a holding company, we have implemented sound CSR practices and have begun reporting 
on our carbon emissions to appropriate agencies. In one such initiative, we are working with the Carbon Disclosure 
Project, known as the CDP, to formalize reporting of our carbon footprint. This will be the irst time we will be 
reporting to the CDP.

There are numerous other examples of our long-standing commitment to corporate social responsibility through 
responsible management of our investments. We believe we must make progress in the formal reporting of these 
initiatives. We will continue to work with our group companies to explore opportunities for such reporting and to 
determine how to best share our CSR accomplishments with our stakeholders. 

We are determined to demonstrate how our long-term investment philosophy — combined with responsible 
management, including CSR — serves as a reliable buttress against turmoil in the market and produces 
sustained returns.

I would now like to address the Board composition changes that were recently announced. Power Corporation 
of Canada will reduce the size of its Board from  to  Directors. Although the current model has served us well 
for many years, we feel the timing is right for such a change, as a number of our Directors have reached the age 
of . This is a normal evolution of our governance model that is appropriate to our circumstances as a holding 
company. The following Directors, who have made a signi icant contribution to our success over the years, will not 
be standing for re-election today: 

The Right Honourable Donald F. Mazankowski was irst elected to the Board in , following a distinguished career 
of public service. He has chaired the Related Party and Conduct Review Committee and has served on the Executive, 
Audit, Compensation, and Governance and Nominating Committees of the Board. He has also served for many years 
on the Boards and Board Committees of Power Financial Corporation, Great-West Lifeco and subsidiaries, and IGM 
Financial and subsidiaries.

Mr. Jerry E.A. Nickerson, Chairman of the Board of H.B. Nickerson and Sons Limited, has been a Director of Power 
Corporation since . He has chaired the Compensation Committee and has served on the Executive Committee 
of the Board. Mr. Nickerson has also served as a Director of Power Financial Corporation and of Great-West Lifeco 
and their respective subsidiaries, and has been a member of several committees of these companies’ boards. 
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Dr. James R. Nininger joined the Board of Power Corporation of Canada in . He was President and Chief Executive 
Of icer of the Conference Board of Canada for many years. He has chaired the Audit Committee of the Board of 
Power Corporation since May  and has served on the Compensation Committee.

Mr. Robert Parizeau has been a director of Power Corporation of Canada since . He is Chairman of AON Parizeau 
Inc., and has provided the Board with the bene it of his long-standing involvement in the insurance industry. 
Additionally, he has broad experience in the banking sector and other industries in Canada. He has served as a 
member of the Audit Committee since .

In keeping with the Corporation’s practice of maintaining a majority of Directors who are independent of management, 
several other Directors, who are also members of management, are not standing for re-election to the Board of 
Directors. They are Messrs. Guy Fortin, Raymond L. McFeetors, Michel Plessis-Bélair, John A. Rae and Henri-Paul 
Rousseau. They will, however, continue to play their role as senior of icers of the Corporation or of its af iliates.

On behalf of the Board and our shareholders, we wish to thank these nine Directors for their valuable service to 
Power Corporation and its af iliates over many years. During their respective tenure, the Power group has relied 
on their judgment and wise counsel to guide us in several important acquisitions and dispositions. Their service 
has contributed to our success as we confronted the economic challenges of recent years and achieved long-term 
performance. These are accomplishments of which they should be justi iably proud.

My brother spoke earlier about the stepping down of Mr. Philip K. Ryan as Executive Vice-President and Chief Financial 
Of icer of Power Corporation and Power Financial and the appointment of Mr. Gregory D. Tretiak to replace him. I 
also wish to express my great appreciation and personal thanks to Philip for his signi icant contribution, and I wish 
him the very best as he turns a new page and gives the bene it of his considerable talents to the world of academia 
and to his board work in his homeland, the United States. I also wish to extend a warm welcome to Greg; we are 
thrilled to have him join our team.

I close my remarks today by expressing thanks to our thousands of employees who build strong and enduring 
relationships with their customers and their communities, ensuring that our businesses remain robust and 
prosperous. I thank our management team which has the depth of experience and perspective to effectively manage 
our assets with prudence and a long-term view, and to contribute so importantly to the broader community.

Finally, I offer thanks to our shareholders for their trust and support. And we appreciate that you have taken the 
time to be with us today.



Pr
in

te
d 

in
 C

an
ad

a



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


